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(please see appendices for expansions to the summaries below)

Presentations:
Richard Williams, Director of Enterprise, National Council of
Voluntary Organisations

* $ $ +& -
# /% 0 1 2
$ 3" & 1
$
45
1 $
6 $
II $
2 (7 0
1 $
$
$ 0
b
$
8 $
3
$ 1 9



@g\é‘; Special (GO Assembly

S The Economy & Suffolk’s VC5

Jane Storey, Suffolk County Councillor and Portfolio holder for
Resources, Finance and Transformation
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Jonathan Moore. Chief Executive Suffolk Association of Voluntary

Organisations
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"It is more important than ever during these tough times for charity leaders to plan ahead. It
is vital that they look carefully at their objectives and funding streams, to ensure that they
have the best strategies in place to deal with any likely changes."
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Changing demands and roles
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Assembly discussions

Group #2 facilitated by Richard Catherall
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How impertant is funding from the

general public in the resourcing of your
organisation’s work?
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Heow imiportant is income from
investrents in the resourcing of your
organisation’s work?
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How imiportant is income from Grant
Making Trusts in the resourcing of your
organisation’s work?
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Will your organisation have to embrace Wk What will be the position in relation to o
change over the next 12 months? paid staff in your organisation?
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Proposal 3. More focussed in gharing
information between sectors
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Propesal 6 LGR should be focussed on
locality
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